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I. PRINCIPILES

A. The provisions of this Agrecment will constitute a binding obligarion

of the parties for the duration hercof or until changed by murual consent

in writing,
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1I. RECOGNITION
A. The Board agrees to and hercby does recognize the Lower Cape
May Regional Education Association as the sole and exclusive
negotiating agent'for the purpose of collective negotiations in any and
all matters relating to terms and conditions of employment on behalf
of all employees emp’loy{%c} in a custodial, watclinan or matron
capacity, night crew supervisor, cxcepting the Chief Custodian,

collectively hereinafter Custodizns, cxeept where otherwise notad.



111. GRIEVANCE PROCEDURE

A. Purpose

It is the policy of the Board and the Custodial Siaff that all grievances
Le resolved informally or at the earlicst possible stage of this
grievance procedure. [However, Loth partics recognize that the
procedure must be available without any fear of discrimination
because of it.s use.

B. Definitions
1. "Orievance” is any alleged violation of this Agreemant (o any
dispute with respect to all matters concerning the teims and
condirions of Custodians cinploymont.
2. An "agerieved party’ can be a custodian, the custodial ~taif,
or the Board.
3. Level One-Principal of the school in which the alleged gricoance
occurved,
4. T.ovel Two-Superintendent.
5. T.evel Three-Board of ducation
6. T.ovel Four-Binding arbitvation,

(. Submission of Gricvances

1, Fach gricvance shall be subiiiited by the aggrieved paviy in

kY
f

writing on the form idenrified in Schedule | and shall contnin those
specifics which are requived by the roferonced form.,
7. A gricvance > shall be deomed waived wiless sulsniitad within

ewonty -one (,2]) ealondan CAVES AU TNC mrJuronye of e G T T



or after twenty-one (21) days after aggrieved party had rc -asonable

cause 10 have notice thereof.
D. Grievance Procedures
1. The aggrieved party shall first submit grievance in writing 1o

the appropriate Level One representative,
(a) The appropriate Level One repre esentarive shall have ten
(10) calendar days from the dare of submission (o ondor a

decision. If the aguvieved party is not satisfied with ibe

disposition of the gricvancae or if no decision bas Lo vondored

.'/

‘ within ten (10) days, the apgricved party may, within =ix (0)
calendar days after the decision has beon rendered oy SN
(16) calendar days after the gricvance was subimitted il no

M decision is rendered, move the gricvance 10 T.ovel Pwo.

9 Tevel-Two: The aggrieved parcty shall submit gricvance B owriting
on the appropriate form contained harein 1o the appropriate Toovel
Two represcniative,  Said Level 'Two representative shall have ten
(10) colondar days i which to render a decision. 1 the aogrioved o
fq not satisfied with ihe disposition of the gricvance o 1T no decig
Las hoon rendered within ten (10) days the aggricved pariy aay,
wiihiin  six (0) (‘{Elt‘}"!ﬁfﬂ‘ davs after the decision bas been Copi T
o shioon (16) <1':‘ﬂz;‘ﬂ\’<§; Foays after the gricvance was sulpnittc 40
ol Two, if no deciston is condered prove Hie gricvance io Povel 1

¥_‘.i"'\|
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Education shall have thirty-five {35 calendar days in which to
render a decision. The Board of Education may grant a hen ring
of the grievance if requested by the aggrieved party, If the
aggrieved party is not satisfied with the disposition of the grievance
of if no decision has been rendered within the thirty-five (43) days,
the aggrieved p:riy may, within six (6) calendar days after the
decision has been rendered or forty-one (41) calendar days afier
the grievance was submitred 1o T.evel ‘Three if no decision is
readered, move the erievance to Level Four; and

The aggrieved party shall notify in writing the Board of

Hducation Secretavy that the gricvance is being moved ro Toovel o,

4. Toevel-Four: The aggricved pacty shall, within ten (10) calondar

days of the Tevel Three decision or forty-five (45 calendnr days
after subimission at Level Three, subinit appropriate netivion for

submiission to arbitration 1o the Amestcan Arbitration Aaooc o ion

and deliver said copy of petition 1o the Board Seoretary,
(a) A Request for the names of seven (7) arbitrators <hail
be made, and upon recceipt of the names of the provo:.od
arbitrators, a desionee of the Board of Bdocation ami thio
Association shall stvike names from the Hst in cccordince
with the rules a!?fi roculations of the American Avbitration
Association in the scelection of an Avbitrator,

230
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() The arbitraters decision will be in wriring und will

findines, vensonines and conclusions o dho



arbitrator shall be without power or authority to make

any decision which required the commmission of an act

prohibited by Taw or which is violative or adds i'dt-(;l”
‘detracts from the provisions of this Agreement.
E. Miscellaneous.
1. Any aggrieved party may be represented at all stages of the
grievance procedure by himsclf, two representatives, and an atiorasy
2. All grievance procedure determinarions shall be writien, signed
by the appropriate Ievel authority and shall be attached © (he
grievance form.
3. All parties must indicate in writing on the forn providod, the
fact that a gricvance has been resolved,
4. Aggrieved parties who have filed a gricvance under this
o Agreement shall continue 1o work in accordance with ihe

direcrion of rthe Superintendent, Principal, or other supeivisory

=y
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personnel until such iime said gricvance is finally «
5. All documents, communications and cecords deating with ihie
processing of a grievance shall be filed in 2 scparate oricvanee

file and shall be kept in the porsonnel e of any of the paviicir s,
6. "the time limits specificd at any given lovel of the Criovines
procedure may be extonded by muiual agreemoent,  Such oxionsion ol

be specificd inwriting and atiached 1o the grievance formn,

J. Cost Tnvuricaed on acoount of o Taovaed Pouar ST e
. 1T - . iy 1 P P T O [ R R YO, SR
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o 1v, SALARIES AND HOURS OF WORK

A. The salaries and wages of all custodians, matrons, and night watchinon

covered by this Agreement are sct forih in Appondix A",
B. The regular work week shall be forty (40) hours. Al work performed i
excess of forty (40) hours shall be paid for at time and one haif and double

time for holidays.

1
I
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C. When a member of the cusiodial unit shall be required to assume the

L
iz

duties of the head custodian during the absoinces of the head cusiodian,

shall be compensated for such dutices at $3.00 per day extra. ‘the =onior
-
‘ man on the shift will be cligible.
. Holidays.
1. There shall be twelve (12) paid helidays per school year,
2. liolidays shall be July 4ih, T.abor Day, Veteran's Day, Colinnlas
e

i~y

Day, ‘tThanksgiving Day, Thankseiving Priday, Christimas Day,

low Year's Day, President's Day, Marctin Luther King, Posior
Monday, and Memorial Day.

3. If any of the above named holidays shall fall on a Sawiucday, it
shall be celebrared on Fridayv, it [alls on a2 Sunday, it 2 hall be
celebrated on Monday,

4

E. Semi-monthly salary 1o be as [oilows:
1. For full thime salavied emplovees and substituie cimployooes:

a, Fivst half of rhe womb on the 20th.

b, Sccond half of the month on the Sh day of the noa

c.
(Y Whoen a pay day fails cnor duving a school oo Tl

- L 1. 3 e 1 n p 1 il

holiday or wookond, cusindians id nstrons 1 R
= B 1 H 1 . W- Lt - .. F T S
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(2) Custodians shall be given the privilege of working
holidays based on seniority up to a limit of two (2)
holidays per man.
F. SUPERVISORY INCREMENT
1. If the Board creates supervisory positions as enumeraicd
hereinbelow, the employee filling said position shall be com -

pensated as follows:

LLicensed Engincer $400. 00

Night Supervisor S800. 00

QOutside Supervisor $100. 60
~ 0



V. SENIORITY

A. Seniority is hereby established and defined as service in length of

tirmne by an appointed employee.

B.
1. Seniority shall be one of the primary factors by which an cmpioyee

shall be chosen in matters pertaining to overtitne and holiday wori,
rime of vacation, and placing of an employee in a vacant or newly
designated position by the Board. If a man accepts the now position,
he shall have sixty (60) working days of trial period for nside work
f and one Fundred twenty (120) working days for cutside work, 15hon
recommendation of the supervisor and approval of the Board, |
man shall hold the posirion as ldng as it exists, subject (o Board revic
2. Overrime and holiday work shall be assigned in the =olo disoration
o of management to individuals based upon the individunts aiiliny 1o
perform the tasks vequired during said overtime and holiday work
as determined in the sole discvetion of monagemont.
C. An appointed employee shall Tose all acommulated school disiric
seniority only i1 he:
1. Resigns or is discharged for cause, irrespective or whothor he is
subscanently rehired by the School Distvict,
2. 1s laid off for moke than twelve (12) consecurive calendar mmonths.

D. In the cvenr of any reduction in the porsonnel of the Custodial Doroeg,

: - . v ! . N " > I ot .
the Roard will vive due constdoration o soniorily siatus, iy daetor 3
3 !
- - F . . L . I SR
which of the personnel shall he the Tt o be relen aond providoed i \

hat a1l such detorminarion shall o oololy within the discraion of fae

T3, PR
Doard.
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VI, INSURANCE PROTECTION

A. Custodial staff members shall be eligible for insurance coverage

similar to that provided in the Teachers contract if so desired.

y’\”“x
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V1L,

VACATIONS

A. Each employee in the negotiating unit covered by this Agrecment shall

be entitled to vacarion with pay at the annual rate of pay such amnployce

is receiving at the time s,uch vacation is auuzxﬂy rakcn

4

B. Vacation dates shall b{; seiected by amplovers according to seniovity o
J 1 & J

may be at any rime during the contract yvear subject 1o the approval of
administration.

C. Oaly rwo (2) employees may be on vacation at one time,

D. Al emplovees with one (1) years service will reccive two werk o Vacatd

HE. Afrer five (5 years service, cnployees shall receive thre ¢ (3) woks

vacation.

F. Any holiday falling within a4 mans vacarion poeriod will automaiioally
exrend his vacation b y one {I) day o compensate for the holiday,

G. Inthe event that a man, whilon vavation, shall becoma Tepiii oy

ick, he shall make application 1o the Foard 10 nse hig STk Teave Tos o

-

1 Fl
3 Py

of vacation time and the Board « hall render a final deterininarion (i

such application,



VI, SICK LEAVE AND LEAVE OF ApSENCE

A. All employees covered by 1} Agreement shall be entitled to twelve (12)

work days sick leave as of July st of cach school year. {jnugéé sick Jeave
days shall be accumulated without limit from year to year. Afrer three (3)
consecutive sick leave days, a doctor’s certificate shall be required.

B. Notificarion of Sickness,

1. It shall be considered notificarion of sickness to have contected ihe

—d

Head Custodian, or his represeonmative, at his residence during

night bours for sickness involving the next working day, and sohool
( office curing the day, profersbly one hour in advance of the ntoadod

work shift duving l‘he-day hours. When the supervisor cannot be

Iy

contacted during the day, notification of the school office shall
constitute notificarion of the supervisor, with the moessaps heing

S retayed by the school office to the supervisor In such insiance,

. T.ocave of Absonce:

e

1. Asof the beginning of the 1977-78 and each of the com raii o
yvears thereafier, employees shall be granted the following o
sccumulative leaves of absonce with full pay cach school year.,

a. AN employees covered by this Agreamont shall bo pinniad
£
i

three davs cmercency Toave of absonce for perscaal, Sopnd,

business, houschold, or family matters which reqguive 2heonee

during wocking hours subject 1o priov approval of the Toad

Custodicn., Binployoes shndl be required 1o state the roooon
1131 i:‘:z\lil‘{ =1reh },‘L{i\p,’, Piils L’u\i._? .‘-;fu%]I GO0 0 i '.45-1:u'=.11

. . 1 . .17
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automatically entitled to these three days.

b. Al employces covered by this Agreement shall be granted
five (5) days leave of abscnce ar any one time in the ovent of
the death of an employee's spouse, child, brother, sister,

mother, father, grandfather, grandmother, granddaughrer

or grandson

D. An employee shall be entitled 10 =1 annual review of accumuelated sick

leave with records mainraine by the Gilice of the Chief Custodian,



IX.

WORK SCHEDULE

A. For planning purposes and to maintain an orderly procedure,
the work schedule shall be posted for a two (2) month period.
Each new schedule shall be pested at least one (1) month prior
to the start of such schedule.

B. For proper planning within the Custodial Staff, selection of
prospective workers for holidays, based on seniority, shall be
made at least two (2) weeks in advance of the holiday.

C. A list of substitutes shall be maintained by the Board of

bemrmd

Education. Substitutes shall be assigned, if available, whon-

ever any regular employee is absent. This provision shall

apply only during the regular school calendar period.



X. UNIFORMS

A. The Board shall provide each cusiodial emplo ce and matron with
Y

three (3) uniforms per school year 1© be worn at all times while on

school functions, Cleaning and maintcnance of the uniforms shall be
the responsibility of the individual cusrodian or matron and shall be
kept clean, neat, and in good repair ar all times.
B. the Board shall provide each custodial employee and matron with
monograims for their uniforms, which monograms shall be i such forn
- :
. and content as may be deterinined by the Superintendent of Schools,

[



X1,

SAFETY STANDARDS

A. Safety Standards have been jncorporated hevein and designated
Appendix "B".

B. The foregoing shall not preclude the introduction of further Safety

Standards.,



o
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X11.

NEGOTIATION ¢ OF SUCCHSSOR AGREEMENT
A. Eigher parzty may, if it so desires, utilize the scrvices of ot side
consultants ana i may call upon professional and lay representatives (o

assist in the nazgotiations,



% 1il. SAVING CLAUSE

A. If any provision of this Agreement is, or shall be at any time, conirary
to law, then such provision shall not bz applicable, performed or enforced.

In such event, all other provisions of this Agrecment shall continue in offect,
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XIV. DURATION

A. The provisions of this Agreement shall be effective as of
July 1, 1977 and shall remain inforce and effect unri] Tune 30,

1979,
IN WITNESS WHEREOCFE, the employer has caused this

I

Agreement to -bf: signed by its President, thereunto duly auth-
orized, and its seal 1o be oifixed, attested by its Secretary and
the employee, and jts ncgotisting agent, through its duly
authorized President, hias liereunto set his hand and scal ihis

;’,7,@@_ day of _;/’/{M{ . th;/ L, 1973,

By the Lower Cap-- }\;ay RCUUP 11 School Distriet.
2 2 N

BY: /*’&"’i_r&“/"(/ ':Z‘ ””'{‘f"” vl
g,b_ictaly, Board of \1//‘..{--;?;?(;1}

_/
o

‘A 2
LAY & 1 L A
“_L \ﬁ%\@ Ay \t Lg,is;;_{,, ii ”‘3 SY:'#z‘f"‘”-icz“i._ﬁig _ f;’ff/f 1/ L s -

President, Lower Ldp Ma resident, Lowér Cape May

Regional Education fx%aot‘lution i’\cwmml Custodial -Matron %{ aff
c e g £
s g . { /,

BY: | (<iidlis fo/ L

Secret gly, Loucl L.ng May
Regional Custodial - -Matron Staff

"

1
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| APPENDIX "A"
LOWER CAPE MAY REGIONAL SCHOOL DISTRECT
SALARY SCHEDULE

CUSTODIAL STAFF

_SIEP 4 CUSTODIAN F
L Base Salary |
2. 4.6 , i
3. 9.2 |
4. 13. 8 i
5. 184 ) 1
6 2.0 . N
e ,7 U SR g { 6 e - —
8‘ 32 2 B S
J. 36.8 (978-9only) |

A. Effective July 1, 1977, the hase salary for a custodian shall be $6, 300. (4.
All other salaries shall be expressed as a percentage over the base salary as
set forth above.

B. Effective July I, 1978, the base salary for a custodian shall be $6, 600. D0.

All other salaries shall be expressed as a percentave over the base salary as

u

set forth above,

C. It is the mutual intention of the Board and the Custodial Staff in adopting the per-
centage salary index as set forth in Article 1V 1o provide with finality a guide which
establishes a maximum number of steps after which a Cestodian shall not be cligible

for any supplemental salary increase by virtue of mroving 1o a higher siep or level.

~-21-



D. It is the intention of the Board and the Custodial Staff that the percentage
between the Stcps (4.0%) and the total number of steps (9) shall not change
and shall remain in full force and effect for such period of time that the
Custodial Staff represents-the Clxstodians as cmployees of the Board, it
being understood that the Boaid has agrecd to the utilization of said guide,
only on the basis of the z'eprescn‘tations as set forth hevein in paragraphs
Cand D.

E. Substitute Custodians Shall be Compensatoed:

1. $24.00 per diem for each full day of employment,



~J

APPENDIX "B"

RECOMMENDED SAFETY STANDARDS

Adequate lighting should be installed at the Sewerage Treatment Plant,
Jach Custodian should be provided with rubber gloves for work in school
washrooms and wh.en using Miracle 77 or other similar materials.

Fach Custodian should be provided respiratory equipment for work on
boilers or where necessary o prevent yvespiratory infections.

3

Safety glasses should be provided for work on boilers or wherever necessary,
No Custodian shall be required to ascend Tadders while working a shift alone,
higher than a six foot Iadder.

Night lighrs should be installed in existing corridor lights the same as in

the Junior High School Wing,

sap and water disponscers should e fnsialled on all S(:,z'ul.ﬂ)i;';g machines
siimilar (o the type on the bhaseboard scrubber, if available.

A light should be installed ar the cnd of the garage by the gasoline punp.

s

In the interest of security, all outside doors should be scoured, Tocks chonpod

[

in order that alter school hours there shall be only one entr ance, bByvery one

should be required to enter by the Tvont door. A bell system should be
installed to alert the Custodian on duiy 1o the fact that some one wishon 1o ool

Casrers should he installed on the conier posts of cafeteria tables in the

High School Cafereria,



APPENDIX "C"
LOWER CAPE MAY REGIONAL SCHOOL DISTRICT
SALARY SCHEDULE

MATRON STAFF

STEP A N MATRON
1. ~ Base Salary
2, 4.6

3. 9.2

4, 13.8

5. 18.4

4] 23.0

7. 27.6

g a2

A. Effective July 1, 1977, the base salary for a matron shall be $4, 400. 00
for a 190 day work year. All other salaries shall be expressed as a
percentage over the base salary as set forth above.

B. Effective July 1, 1978, the base salary for a matron shall be 54, 200. 00
for a 190 day work year. ATl other salaries shall be expressed as a |
percentage over the base salary as set forth above.

C. Dffective July 1, 1978, all matrens shall be considered as Step 4
employees, notwithsianding the number of years that any of said
cmployees may have worked as the employec of the Board.

D. 1t is the mutual intention of the Board and the Matron Staff in adopring rhe

_24_



percentage salary index as set forth in Article 1V to provide with

finality a guide which establishes a maximum number of steps after

which a Matron shall not be eligible for any supplemental salary

increase by virtue of moving to a higher step or level.

E. It is the intention of the Beard and the Ma.ron Staff that the percentage
between the steps (4. 6% and the total number of steps (8) shall not
change and shall remain in full force and effect for such period of rime
that the Matron Staff represents the Ma?rons as employees of the Board,

it being understood that the Board has agreed to the utilization of said
guide, only on the basis of the representations as set forth herein in
paragraphs C and D.

. Matrons shall not be subject to the provisions of Articles 1V, VII, and ]
of this Agreement. In lieu thereof Matrons shall have such rights

relating thereto as are provided in their individual contract.

._25_



